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City Council3/7/2023 1

Subject: Consider the Mid-Year Financial Report for Fiscal Year 2022-23, amending the
Unrepresented Employees’ Compensation Program, and approving a new job classification

1. Receive the City Manager’s Mid-Year Financial Report for Fiscal Year 2022-23;
2. Adopt Resolution No. 23-028 amending the Unrepresented Employees’ Compensation

Program and Classification Plan; and
3. Approve a new Special Project Executive job classification and separate the Assistant

Director of Community Development and Building Official job classifications.
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